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Abstract

The success of construction project teams is a crucial factor in achieving overall project
success. However, there is still limited research examining the influence of leadership style and
corporate culture on the success of construction project teams, particularly in the context of
complex projects such as those in Bali. Additionally, it is necessary to examine the mediating
role of leadership style in this relationship. This study aims to analyze the influence of
leadership style and corporate culture on the success of construction project teams in Bali. This
research employs a quantitative statistical approach. Primary data were collected through a
questionnaire survey distributed to 150 respondents selected using purposive sampling. The
analysis was conducted using the Structural Equation Modeling method based on Partial Least
Squares (SEM-PLS). The results indicate that leadership style has a positive and significant
influence on project team success, with a T-statistic value of 5,757 and a p-value of 0,000,
which is classified as a transformational leadership style. Corporate culture also has a positive
and significant effect on project team success, with a T-statistic value of 9,546 and a p-value
of 0,000, categorized into clan culture and market culture types.
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Introduction

The success of construction project teams is a fundamental element in determining the overall
success of a project. However, in practice, many construction projects still experience delays,
cost overruns, or failures to meet expected quality standards (Doloi, 2013; Larsen et al., 2016;
Kog & Loh, 2012). These issues are generally caused by the team’s low effectiveness in
carrying out its responsibilities. According to Chandra (2021), the factors that influence project
team effectiveness include team communication, shared trust and values, leadership style,
clarity of goals and objectives, team responsibilities and roles, and interpersonal relationships
within the team. Ineffectiveness in any of these areas can lead to project failure.

Construction projects have unique and complex characteristics (Kwofie et al., 2014; Zhu &
Mostafavi, 2017). Each project is typically non-routine, has a long duration, and involves
various constraints such as budget, time, resources, and technical specifications that must be
met. Moreover, project success is not only measured by technical performance, but also by the
extent to which it fulfills the expectations of all stakeholders involved (Shenhar et al., 2001).
This complexity necessitates structured planning and execution, along with adaptability and
responsiveness to change. Therefore, the success of a project heavily depends on the
effectiveness of the team system established.

Schaffer et al. (2012) said that, the execution of a construction project also involves various
interrelated tasks that require cross-disciplinary coordination. From structural and architectural
work to mechanical and electrical systems, all components demand close collaboration among
different units. This situation highlights the importance of teamwork in the implementation
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process. Without proper cooperation and communication, coordination can be disrupted,
directly leading to project delays and a decline in work quality.

In this context, project teams need direction and guidance from a leader. A leader is not only
responsible for decision-making but also for managing team dynamics, resolving conflicts, and
ensuring that each team member understands and fulfills their roles and responsibilities
(Barnett & McCormick, 2012). The leader plays a vital role in keeping the team focused,
motivated, and capable of working together effectively to achieve the project’s goals.

Leadership style, according to Rifa et al., (2019), refers to the ability to exert a constructive
influence on others or to collaborate in achieving planned goals. A leader who can manage
resources effectively and efficiently will foster a positive work culture and enhance team
productivity. Although leadership is considered one of the most critical aspects of management
(Weihrich, 2013), its specific influence on the success of construction project teams remains
under-researched, creating a research gap that warrants further investigation.

In addition to leadership, corporate culture also plays a vital role in determining project success
(Waseem et al., 2025; Yazici, 2011; Muneer et al., 2022). Corporate culture encompasses the
values, norms, and behaviors that serve as guidelines for daily work practices and activities.
According to Maon et al., (2010) and Stone et al. (2004), corporate culture is defined as a set
of assumptions developed and shared by an organization as a moral foundation for adapting to
the external environment and integrating internal processes. A strong culture promotes positive
work habits, reinforces loyalty, and supports the sustainable achievement of project goals.

In construction projects, a healthy corporate culture helps maintain team integrity and
encourages better performance. A leader who can translate the values of organizational culture
into practical, everyday actions can strengthen the impact of culture on team effectiveness. In
the context of construction projects in Bali, this study aims to analyze the influence of corporate
culture and leadership style on the success of project teams in Bali.

Methods

This study employs a quantitative research approach to investigate the impact of leadership
style and organizational culture on the success of construction project teams in Bali, as well as
the capacity of leadership style to serve as a mediating variable between organizational culture
and project team success. The research design employs a survey method, using a structured
questionnaire as the primary data collection instrument. Data were collected from 150
respondents who were actively involved in construction projects carried out during the 2020—
2025 fiscal years. Respondents were selected using a purposive sampling technique, based on
their qualifications and experience in project implementation and team dynamics. In addition
to primary data obtained through questionnaires, interviews, and brainstorming sessions, this
study also utilized secondary data sourced from books, journals, articles, and other relevant
documents. The variables in this study include leadership style, organizational culture, and
project team success, all of which were operationalized based on indicators derived from
established theories and measured using a Likert scale. The collected data were analyzed using
Structural Equation Modeling based on Partial Least Squares (SEM-PLS), implemented
through the SmartPLS 3.0 software. This analytical technique was chosen for its ability to
handle complex models and generate robust estimates for both measurement and structural
components. The analysis process included an evaluation of the measurement model (to assess
convergent validity, discriminant validity, and reliability) and the structural model (to assess
path coefficients, significance levels, and the mediating effect of leadership style). The
predictive power of the model was also evaluated using indicators such as R? F2, and Q?
predictive relevance. This comprehensive methodological framework provides a deeper
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understanding of the relationships among the studied variables within the context of the
construction industry in Bali.

Results and Discussion
Respondent Characteristics

Out of the 50 companies invited to participate in this study, 30 companies responded, resulting
in a total of 156 respondents. However, after data verification, only 150 responses met the
required criteria. The analysis of respondent characteristics indicates that the age range of 21
years to over 45 years reflects a level of maturity in answering the questionnaire, contributing
to the quality of the collected data. The majority of respondents hold a Bachelor’s degree
(S1/D4), which suggests a comprehensive understanding of leadership style, organizational
culture, and project team effectiveness. Moreover, the respondents’ varying levels of work
experience, both below and above five years, provided a broader perspective on understanding
the dynamics and challenges encountered in construction projects.

Research Instrument Testing
Validity Test

The validity test in this study employed construct validity testing, as proposed by (Sugiyono,
2010). The minimum number of respondents required for a validity test ranges between 15 and
35 individuals. In this study, 35 respondents were used, resulting in a degree of freedom (df)
calculated as N-2, which equals 33. A significance level (o)) of 5% was applied, with a critical
r-value (r table) of 0,334 (Ghozali, 2021) After interpreting all statement items, the results of
the validity test are presented in Table 1.

Table 1. Validity Test Results

Table Validity Test Results | N | Average r Calculate r Table Information
GP (Leadership Style) 15 0,591 0,334 Valid
BP (Company Culture) 14 0,673 0,334 Valid
KTP (Project Team Success) | 26 0,802 0,334 Valid

All indicators related to leadership style, organizational culture, and project team success, as
assessed by the 35 respondents, showed pearson correlation values greater than the critical r-
value (r table). The average correlation values of the questionnaire items exceeded the r table
value of 0,334. Therefore, all statements are considered valid and can proceed to the reliability
testing phase.

Reliability Test

The reliability test in this study was conducted using the one-shot method, in which
measurements are taken only once and the results are compared with other questions to assess
the correlation between responses. Reliability testing was conducted using Cronbach’s Alpha
(o), a widely used technique for measuring the internal consistency of a research instrument.
According to Nunnally (1994) as cited in Ghozali, (2021), a variable is considered reliable if it
has a Cronbach’s Alpha value greater than 0,70. This value indicates that the measurement
instrument has good internal consistency and can be relied upon for data analysis. High
reliability is crucial to ensure that the research instrument produces consistent data, thereby
supporting the validity of the research findings. Therefore, this study used a threshold value of
Cronbach’s Alpha > 0,70 as a reliability indicator to help the Structural Equation Modeling—
Partial Least Squares (SEM-PLS) analysis. The results of the reliability test, obtained using
IBM SPSS version 26, are presented in Table 2.
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Table 2. Reliability Test Results

Reliability Test Results Table | Alfa Cronbach (1\:/{.1:“?; gll gtl;?ellbf:n(:
1. GP (Leadership Style) 0,891 0,700 15
2. BP (Company Culture) 0,928 0,700 14
3 | KTP (Project Team Success) 0,976 0,700 26

Based on the results, all variables have Cronbach’s Alpha values greater than 0,70, indicating
that the instruments used meet the criteria for high reliability. This demonstrates that the
research instrument possesses good internal consistency and can be relied upon for
measurement, as required in quantitative research (Nunnally, 1994, as cited in Ghozali, 2021).
Therefore, all statement items used in this study are considered reliable and suitable for further
analysis.

Analisis SEM-PLS (Structural Equation Model - Partial Least Squares)

The Structural Equation Modeling—Partial Least Squares (SEM-PLS) method used in this study
applies the repeated indicators model. The evaluation stages in this analysis include
measurement model evaluation, structural model evaluation, and mediation testing. Data
processing was carried out using SmartPLS 3.0 software.

Evaluasi Model Pengukuran Reflektif
Outer Model Evaluation Results

Evaluation of the measurement model is conducted before the structural model testing to ensure
that the latent constructs and indicators used meet the required criteria for validity and
reliability, allowing for further analysis. According to Hair et al., (2021), a commonly accepted
loading factor value is > 0,70, while Ditroilo et al. (2025) states that a value of > 0,60 is still
acceptable in exploratory research contexts. Therefore, these values serve as references for
evaluating the validity of the indicators in this study. A visualization of the measurement model
results is presented in the following figure.
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Figure 1. Indicator Reliability Testing Results Model
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The evaluation of the inner model in this study reveals a positive relationship between
leadership style (GP) and project team success (KTP), with a path coefficient of 0,270. In
addition, there is a strong positive association between organizational culture (BP) and
leadership style (GP), with a coefficient value of 0,669. The evaluation of the outer model
describes the relationship between the latent constructs (GP, BP, KTP) and their respective
indicators. Based on Figure 1, it is evident that each indicator makes a significant contribution
to the construct it represents, as detailed further in Table 3.

Table 3. Loading Factor Testing Value Results

Leadership Style | Mark | Corporate Culture | Mark | Project Team Success | Mark
LS1 0,852 CCl1 0,721 PTS1 0,646
LS2 0,746 CC2 0,920 PTS2 0,677
LS3 0,813 CC3 1,000 PTS3 0,624
LS4 0,870 CC4 0,817 PTS4 0,801
LSS5 0,794 CC5 0,814 PTS5 0,725
LS6 0,761 CC6 0,745 PTS6 0,623
LS7 0,749 CC7 0,857 PTS7 0,733
LS8 0,691 CC8 0,888 PTSS 0,821
LS9 0,729 CC9 0,797 PTS9 0,769

LS10 0,883 CCI10 0,883 PTS10 0,614
LS11 0,863 CCl11 0,900 PTS11 0,676
LS12 0,747 CCl12 0,693 PTS12 0,740
LS13 0,878 CC13 0,791 PTS13 0,777
LS14 0,722 CCl4 0,722 PTS14 0,663
LS15 0,798 PTS15 0, 629
PTSI16 0,603
PTS17 0,748
PTS18 0,728
PTS19 0,615
PTS20 0,751
PTS21 0,734
PTS22 0,684
PTS23 0,762
PTS24 0,787
PTS25 0,715
PTS26 0,622

Internal Consistency Reliability Measurement

After the validity test was conducted, the next step was to perform a reliability test using
Cronbach’s Alpha and Composite Reliability values. A variable is categorized as reliable if it
meets the following criteria: Cronbach’s Alpha greater than 0,6, Composite Reliability greater
than 0,6, and rho_A values within the range of 0,70 to 0,95 (Hair et al., 2021). The results of
the Cronbach’s Alpha and Composite Reliability tests for the research model are presented
below.

Table 4. Composite Reliability and Average Variance Extracted (AVE) Values

Cronbach's rho A Composite Average Variance
Alpha - Reliability Extracted (AVE)
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Leadership Style 0,817 0,835 0,866 0,519

Company Culture 0,838 0,844 0,878 0,508

Project Team Success 0,941 0,956 0,950 0,682

Based on the test results, all variables show Cronbach’s Alpha values above 0,6, indicating that
the variables meet the criteria for adequate internal consistency and are suitable for use in the
research model. In addition, all latent variables also have Composite Reliability (CR) values
above 0,6, which indicates that all constructs in the model have fulfilled the reliability
requirements (Hair et al., 2021).

Convergent Validity

Convergent validity is evaluated through the Average Variance Extracted (AVE) value, which
measures the average variance of the indicators explained by the corresponding construct. AVE
indicates the extent to which a construct can represent the variability of its measurement items.
According to Hair et al., (2021), the assessment of convergent validity in this study follows a
confirmatory approach, where an AVE value of > 0,50 suggests that the construct can explain
more than 50% of the variance of its indicators. Based on the analysis results, the AVE values
obtained were 0,519 for Leadership Style, 0,508 for Organizational Culture, and 0,682 for
Project Team Success. Therefore, all variables in this study have met the criteria for convergent
validity.

Discriminant Validity

In addition, one method used to assess discriminant validity is by examining the Heterotrait-
Monotrait Ratio (HTMT) values. A construct is considered to meet the criteria for discriminant
validity if the HTMT value between constructs is below 0,90 (Hair et al., 2021).

Table 5. Heterotrait Monotrait Ratio (HTMT) Value

Company Culture | Leadership Style Project Team

Success
Company Culture
Leadership Style 0,775
Project Team Success 0,891 0,804

Based on the results of the Heterotrait-Monotrait Ratio (HTMT) test presented in Table 5, all
pairs of variables show values below 0,90, indicating that discriminant validity has been
achieved. The use of HTMT values is now more widely recommended, as it has higher
sensitivity in detecting issues of discriminant validity compared to the Fornell-Larcker criterion
and cross-loadings method (Hair et al., 2021).

Evaluasi Model Struktural (Inner Model)

Evaluation of the structural model involves several indicators, including the R-squared (R?)
Value, Effect Size (f?), Predictive Relevance (Q?), and two-tailed significance testing (Ghozali,
2021).

R Square

The R-Square (R?) value is used to measure the extent to which the independent variables can
explain the variance in the dependent variable. The higher the R? value, the better the predictive
capability of the proposed research model. According to Hair et al., (2021), R? values are
classified into three categories: an R? of 0,75 indicates a substantial effect, an R* of 0.50
indicates a moderate impact, and an R? of 0,25 indicates a weak effect. The R-squared values
obtained in this study are presented in the following table.
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Table 6. R-Square Value

R Square R Square Adjusted
Leadership Style 0,472 0,468
Project Team Success 0,758 0,755

Based on Table 6, the R-Square results can be interpreted as follows: the R-Square value for
the leadership style variable is 0,472, indicating that 47,2% of the variation in leadership style
can be explained by the indicator items used in the model. In comparison, the remaining 52,8%
is influenced by other variables not included in this research model. According to the R-Square
classification criteria by Hair et al., (2021), this value falls into the moderate effect category.
The R-squared value for the project team success variable is 0,758, indicating that the
constructs in the model can explain 75,8% of the variation in project team success. In
comparison, the remaining 24,2% is attributed to other factors outside the scope of this study.
This value indicates that the model has substantial predictive capability.

Effect Size

The Effect Size (f?) is used to illustrate the extent to which an exogenous variable influences
an endogenous variable within the structural model. According to Hair et al., (2021), the
interpretation of f? values is categorized into three levels: an f> value of 0.02 indicates a small
effect, 0.15 indicates a medium effect, and 0.35 indicates a significant impact. The results of
the Effect Size (f?) analysis in this study are presented in Table 7.

Table 7. F-Square Value

Company Culture Leadership Style Project Team

Success
Company Culture 0,893 0,735
Leadership Style 0,288

Project Team Success

Based on the results of the Effect Size (f?) test presented in Table 7, it can be concluded that
the f2 value for the organizational culture variable is 0,893, indicating a significant effect at the
structural level in influencing leadership style. The f> value for organizational culture also
shows a substantial impact on project team success, with a value of 0,735. Meanwhile, the f
value for the leadership style variable indicates a medium effect at the structural level, with a
value of 0,288 in influencing project team success.

Q? Predictive Relevance

Q-Square is a measure that reflects the predictive relevance of the model. If the Q-Square value
is greater than 0, it indicates that the exogenous variables have predictive relevance for the
endogenous variables in the model. According to Hair et al., (2021), a Q-Square value of 0
indicates low predictive relevance, 0,25 indicates moderate predictive relevance, and 0,50
indicates high predictive significance in terms of predictive accuracy. The Q-Square Predict
values are presented in Table 8.

Table 8. Q-Square Predict Value

Q?predict RMSE MAE
Leadership Style 0,446 0,755 0,593
Project Team Success 0,668 0,586 0,454

Based on the Q-Square values presented in Table 8, it can be concluded that the Q-Square value
for leadership style is 0,446, which falls between 0,25 and 0,50, indicating a moderate level of
18
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predictive accuracy. The Q-Square value for project team success is 0,668, which exceeds 0,50
indicating a high level of predictive accuracy.

Significance and Relevance of The Path Coeffcients (Two-Tailed)

To determine whether a hypothesis can be accepted or rejected, it is necessary to examine the
significance values between constructs, specifically the t-statistic and p-value. If the p-value is
less than 0,05 and the t-statistic is greater than 1,96, the hypothesis is considered accepted (Hair

et al., 2021). The results of the hypothesis testing are presented in Figure 2 and Table 9.
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Table 9. Hypothesis Testing Results

Original Sample Stal.ldz}rd T statistics P
Sample Mean Deviation ((O/STDEV]) | values
(D)) M) (STDEYV)

Company Culture ->

Leadership Style 0,687 0,695 0,037 17,747 0,000

Company Culture -> - = 54, 0,587 0,061 9,546 | 0,000
Project Team Success

Leadership Style -> 0,363 0,357 0,063 5757 | 0,000
Project Team Success

Based on the results of the hypothesis testing presented in Table 9, the following conclusions

can be drawn:

Hypothesis 1 (Organizational Culture Has a Positive Influence on Project Team Success)
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The path coefficient (original sample) for the influence of Organizational Culture on Project
Team Success is 0,580, which is positive. This indicates that Organizational Culture positively
influences Project Team Success. The t-statistic value is 9,546, with a p-value of 0,000. Since
the t-statistic is greater than the critical value (9,546> 1,96) and the p-value is less than 0,05
(0,000 < 0,05), the hypothesis is accepted, meaning that Organizational Culture has a
significant positive effect on Project Team Success.

Hypothesis 2 (Leadership Style Has a Positive Influence on Project Team Success)

The path coefficient (original sample) for the influence of Leadership Style on Project Team
Success is 0,363, which is also positive. This indicates that Leadership Style positively
influences Project Team Success. The t-statistic value is 5,757, with a p-value of 0,000. Since
the t-statistic is greater than the critical value (5,757 > 1,96) and the p-value is less than 0,05
(0,000 < 0,05), this hypothesis is also accepted, meaning that Leadership Style has a significant
positive effect on Project Team Success.

Conclusion

Leadership style has a positive and significant influence on project team success, with a T-
statistic value of 5,757 and a p-value of 0,000. Three dominant traits that demonstrate a strong
influence are growth-oriented leadership (loading factor 0,833), collaborative leadership
(loading factor 0,740), and consensus-based decision-making leadership (loading factor 0,702),
all of which fall under the transformational leadership style category. Organizational culture
has a positive and significant influence on project team success, as indicated by a T-statistic
value of 9,546 and a p-value of 0,000. The three most important cultural characteristics are
aggressiveness (loading factor 0,787), people orientation (loading factor 0,750), team
orientation (loading factor 0,747), which are associated with the clan culture and market culture

types.
Suggestions

There are suggestions made for future research; it is recommended to explore other factors that
can enrich the understanding of the relationship between leadership style, organizational
culture, and project team success. Additional factors such as project complexity level, team
dynamics, change management strategies, or even differences in industry sector characteristics
may serve as important moderating or mediating variables. Future studies could also consider
the influence of national cultural differences within multinational organizations to gain a more
comprehensive understanding of this relationship.

Acknowledgments

First and foremost, the writer expresses profound gratitude to Ida Sang Hyang Widhi Wasa,
also known as God Almighty, for His grace and blessings, through which this thesis has been
completed. On this joyful occasion, the writer would like to extend sincere appreciation and
deepest thanks to Dr. Ir. I Nyoman Yudha Astana, MT, as the First Supervisor, for his
continuous support, encouragement, motivation, valuable guidance, and constructive
suggestions throughout the writer’s studies in the Master’s Program, particularly during the
preparation and completion of this thesis. The writer also extends heartfelt gratitude to A. A.
Diah Parami Dewi, ST, MT, Ph.D, as the Second Supervisor, who, with great patience and
diligence, provided careful guidance and constructive input during the entire writing process.
Special thanks are also extended to Prof. Dr. Ir. Dewa Ketut Sudarsana, MT, the Coordinator
of the Master’s Program in Civil Engineering, for his guidance and support throughout the
study period. The writer also expresses gratitude to the thesis examiners, Dr. Ir. Anak Agung
Gde Agung Yana, ST, MT, G.A.P. Candra Dharmayanti, ST, MSc, Ph.D, and Prof. Dr. Ir.

20
Copyright © 2025, Journal of Asian Multicultural Research for Economy and Management Study,
Under the license CC BY-S4 4.0



Dewa Ketut Sudarsana, MT, for their valuable critiques, suggestions, and corrections that
significantly contributed to the refinement of this thesis. Finally, may Ida Sang Hyang Widhi
Wasa / God Almighty continue to bestow His grace and blessings upon all those who have
supported the preparation and completion of this thesis, as well as upon the writer and their
family.

References

Barnett, K., & McCormick, J. (2012). Leadership and team dynamics in senior executive
leadership teams. Educational Management Administration & Leadership, 40(6),
653-671. https://doi.org/10.1177/1741143212456909

Chandra, H. P. (2021). Faktor-Faktor Efektivitas Tim Pada Proyek Konstruksi
Apartemen. Jurnal Dimensi Pratama Teknik Sipil, 10(2), 73-80.

Ditroilo, M., Mesquida, C., Abt, G., & Lakens, D. (2025). Exploratory research in sport and
exercise science: Perceptions, challenges, and recommendations. Journal of Sports
Sciences, 43(12), 1108-1120. https://doi.org/10.1080/02640414.2025.2486871

Doloi, H. (2013). Cost overruns and failure in project management: Understanding the roles of
key stakeholders in construction projects. Journal of construction engineering and
management, 139(3), 267-279. https://doi.org/10.1061/(ASCE)CO.1943-
7862.0000621

Ghozali, I. (2021). Partial least squares: konsep, teknik, dan aplikasi menggunakan program
SmartPLS 3.2. 9 untuk penelitian empiris. Semarang: Badan Penerbit Univesitas

Hair Jr, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. (2021). Partial
least squares structural equation modeling (PLS-SEM) using R: A workbook.
https://doi.org/10.1007/978-3-030-80519-7

Kog, Y. C., & Loh, P. K. (2012). Critical success factors for different components of
construction projects. Journal of construction engineering and management, 138(4),

520-528. https://doi.org/10.1061/(ASCE)CO.1943-7862.0000464

Kwofie, T. E., Fugar, F., Adinyira, E., & Ahadzie, D. K. (2014). Identification and
classification of the unique features of mass housing projects. Journal of Construction
Engineering, 2014(1), 927652. https://doi.org/10.1155/2014/927652

Larsen, J. K., Shen, G. Q., Lindhard, S. M., & Brunoe, T. D. (2016). Factors affecting schedule
delay, cost overrun, and quality level in public construction projects. Journal of

management in engineering, 32(1), 04015032.
https://doi.org/10.1061/(ASCE)ME.1943-5479.0000391

Maon, F., Lindgreen, A., & Swaen, V. (2010). Organizational stages and cultural phases: A
critical review and a consolidative model of corporate social responsibility

development. International Journal of Management Reviews, 12(1), 20-38.
https://doi.org/10.1111/.1468-2370.2009.00278.x

Muneer, M., Khan, N., Awais Hussain, M., Shuai, Z., Khan, A. A., Farooq, R., ... & Tariq, M.
A. U. R. (2022). A quantitative study of the impact of organizational culture,
communication management, and clarity in project scope on constructions’ project
success with moderating role of project manager’s competencies to enhance

21
Copyright © 2025, Journal of Asian Multicultural Research for Economy and Management Study,
Under the license CC BY-S4 4.0


https://doi.org/10.1177/1741143212456909
https://doi.org/10.1080/02640414.2025.2486871
https://doi.org/10.1061/(ASCE)CO.1943-7862.0000621
https://doi.org/10.1061/(ASCE)CO.1943-7862.0000621
https://doi.org/10.1007/978-3-030-80519-7
https://doi.org/10.1061/(ASCE)CO.1943-7862.0000464
https://doi.org/10.1155/2014/927652
https://doi.org/10.1061/(ASCE)ME.1943-5479.0000391
https://doi.org/10.1111/j.1468-2370.2009.00278.x

constructions management practices. Buildings, 12(11), 1856.
https://doi.org/10.3390/buildings12111856

Rifa, M. N., Sukidjo, S., & Efendi, R. (2019). The performance of employees influenced by
leadership styles and compensation. International Journal of Multicultural and
Multireligious Understanding, 6(6), 581-587.

Schaffer, S. P., Chen, X., Zhu, X., & Oakes, W. C. (2012). Self-efficacy for cross-disciplinary
learning in project-based teams. Journal of Engineering Education, 101(1), 82-94.
https://doi.org/10.1002/].2168-9830.2012.tb00042.x

Shenhar, A. J., Dvir, D., Levy, O., & Maltz, A. C. (2001). Project success: a multidimensional
strategic concept. Long range planning, 34(6), 699-725.
https://doi.org/10.1016/S0024-6301(01)00097-8

Stone, G., Joseph, M., & Blodgett, J. (2004). Toward the creation of an eco-oriented corporate
culture: A proposed model of internal and external antecedents leading to industrial

firm eco-orientation. Journal of Business & Industrial Marketing, 19(1), 68-84.
https://doi.org/10.1108/08858620410516754

Sugiyono, D. (2010). Memahami penelitian kualitatif. Bandung: Alfabeta

Waseem, M., Igbal, S., & Khan, K. (2025). Effect of humble leadership on project success: the
mediating role of team engagement and the moderating role of organizational
culture. Journal of Facilities Management, 23(1), 98-121.
https://doi.org/10.1108/JFM-01-2023-0009

Weihrich, H. (2013). Management: A global, innovative, and entrepreneurial perspective. Tata
McGraw-Hill Education.

Yazici, H. J. (2011). Significance of organizational culture in perceived project and business
performance. Engineering Management Journal, 23(2), 20-29.
https://doi.org/10.1080/10429247.2011.11431892

Zhu, J., & Mostafavi, A. (2017). Discovering complexity and emergent properties in project
systems: A new approach to understanding project performance. International journal
of project management, 35(1), 1-12. https://doi.org/10.1016/j.ijproman.2016.10.004

22
Copyright © 2025, Journal of Asian Multicultural Research for Economy and Management Study,
Under the license CC BY-S4 4.0


https://doi.org/10.3390/buildings12111856
https://doi.org/10.1002/j.2168-9830.2012.tb00042.x
https://doi.org/10.1016/S0024-6301(01)00097-8
https://doi.org/10.1108/08858620410516754
https://doi.org/10.1108/JFM-01-2023-0009
https://doi.org/10.1080/10429247.2011.11431892
https://doi.org/10.1016/j.ijproman.2016.10.004

